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The federal Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA)
protects the job rights of individuals who voluntarily or involuntarily leave employment positions
to undertake military service in the uniformed services and prohibits employer discrimination
based on military service or obligation.

System Regulation 31.03.06 explains the specific circumstances in which an employee who
undertakes military service is entitled to paid emergency leave, paid leave of absence, or unpaid
military leave of absence; and describes benefits, and restoration and reemployment rights.
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